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1.  Medical Practitioner

Location:  Vom, Plateau State, Nigeria

Term:   3 years

Full Time Equivalency:   1.0

Date Required:   Available Now

Synopsis:

The medical person taking on this position would be working at Vom Hospital, a private Christian hospital operating under the COCIN church in a rural area close to Jos.  The job entails working as a medical practitioner providing health care and support to those who require the services of the hospital.  This service opportunity involves building relationships with the staff of Vom Hospital and patients from the community who may need home care as well as people within the general community of Vom.  There is also a school of nursing located across the hospital and this also provides a chance for relationship building.  There will be opportunities to provide HIV/AIDS care and education to people coming into the hospital and testing positive and chance to facilitate lectures on HIV/AIDS and provide information to the general public on awareness issues

Qualifications:

 All MCC workers are expected to exhibit a commitment to: a personal Christian faith and discipleship;  active church membership; and nonviolent peacemaking.

· Degree in either medicine or nursing

· Experience working in the medical professional field 
· Demonstrates administrative, organizational, analytical and problem solving skills
· Interest in working with HIV/AIDS issues 
· Willing to learn Nigerian style patient care and medical management 
· Demonstrates compassion and empathy 
· Demonstrates strong human relations skills - the ability to listen/facilitate group process 
· Demonstrates ability to work in a stressful environment - critical patient care, emergency patient care, poorly equipped medical facilities 
· Demonstrates sense of humor 
· Willingness to undertake Hausa language study 
· Willingness to make Vom home - become a part of the hospital community and the village by establishing a residence there, attending a COCIN church in Vom, building relationships within the hospital staff and the village itself; Limiting trips into Jos to 1-2 times a month in order to establish a support network and community within Vom

Assignment Description:

· Working at Vom Hospital will involve being available Monday-Friday for patient care.  Shift work may be required during the week and on week-ends.

· The medical staff person would be expected to:  report to Dr. Bot, medical administrator;  be accountable to the COCIN church as it relates to Vom Hospital;  assist in surgeries and emergency room care if requested to do so;  provide patient care;  train local nurses in patient care - modeling by example;  give occasional guest lectures within the hospital and outside including visiting/rotational medical students/nurses, if asked to do so;  work alongside the HIV/AIDS hospital committee;  undertake home-based care if required; spend some time observing or working in various departments.
Duties:

The MCC volunteer working at Vom Hospital would assist in medical procedures and patient care.  They would be expected to develop relationships with co-workers.  They may be asked to assist with providing training in various areas.  The hospital is beginning to look at health care issues related to HIV/AIDS.  In this capacity, the MCCer may be asked to work on a committee addressing this issue within the community of Vom and the hospital itself.

Location Description:

Vom Hospital is located in Vom, about 30 minutes from Jos which is the home of MCC Nigeria headquarters.  Vom is located on a plateau and has a moderate climate year round with rains daily for half of the year from April-Sept. and a very dry season from Oct. - March.

During the dry season there is a three month period of harmattan with dust blowing in off the Sahara and cooler weather.

Vom is a rural community with limited electricity and water supplies.  Many of the villagers speak limited English.

In the past number of years, Jos and the surrounding areas have experienced sporadic violence related to political/religious and ethnic tensions.  MCC workers depend on national partners and friends who know the situation well to give them cues when there is increased tension.  Insecure areas are usually localized.  MCCers and Nigerian friends are a source of mutual, emotional support.

Risks and Challenges:

Like many third world countries, there is the reality of unreliable amenities - water and electricity may be sporadic but this is not insurmountable as MCC has developed ways to address shortages.

Working on health issues carries with it the reality of suffering and death.  The support of colleagues and friends and the tenacity of the Nigerian people allow for growth and hope amidst despair.

2.  Lecturer  - Moi University School of Medicine - Family Medicine Program 
 

Location:  Western Kenya (Webuye/Lugulu) 

Term:   3 years

Full Time Equivalency:   1.0

Date Required:   07/01/2007

Synopsis: 

Family Medicine training is new in Kenya.  Therefore the teaching faculty needs to be expatriate until Kenyans are trained.  This experienced Family Physician is seconded to the Family Medicine division of the Moi University School of Medicine for several years.  He/she teaches and supervised the work of Kenyan doctors in their training as Family Practitioners at Webuye District, and Lugulu Friends hospitals 

Qualifications: 
All MCC workers are expected to exhibit a commitment to: a personal Christian faith and discipleship; active church membership; and nonviolent peacemaking. 

Candidates of a gender or ethnic group typically underrepresented in this type of MCC assignment are encouraged to apply. 

•
Family Practitioner with Family Medicine residency (ABFP Board Certified or Board Eligible. 

•
Experience in Family Medicine practice and teaching, preferably two years. 

•
Previous overseas experience strongly recommended. 

•
Demonstrated ability to work in a resource-poor medical setting. 

•
Demonstrated ability to build teaching activities on what already exists locally, rather than needing to introduce outside structures. 

•
Willing to set aside preconceived notions of what Family Medicine "ought" to be based on experience in North America, and explore with Kenyan physicians what it can be in Kenya. 

•
Eligible for medical license in Kenya. 

•
Basic knowledge of Kiswahili or willingness to study the language.

Assignment Description: 

This is a seconded service worker position supported by MCC Kenya.  MCC has no other programmatic or financial involvement with the university. 

The focus of the work will be clinical teaching, supervising, and mentoring at a hospital teaching site.  The students are "registrars":  Kenyan doctors who have completed their internship and have practiced for at least two years post-internship.  The level of teaching is equivalent to an American Family Medicine residency.  The MCC worker would be an honorary lecturer at Moi University School of Medicine, accountable to the Program Coordinator at the site of assignment.  The focus of the job, while involving some direct patient care, is mostly on supervising and backing up the registrars who have the primary patient care responsibilities.         

Duties: 

1.
Help oversee the clinical activities of the registrars, including in-and-out patient work.  This would include teaching, supervising, and coaching; and involves hospital teaching rounds, assistance with procedures as appropriate, outpatient case reviews, participation in small group learning activities, and small group and one-on-one review of questions asked in the "educational prescriptions".  (70-80%) 

2.
Assist in advising and overseeing community activities of the registrar. (10-20%) 

3.
Assist in evaluation and setting examination of the registrars. (5%). 

4.
Assist with the research projects of the registrars. (5%)

Location Description: 

Most of Western Kenya is at 5,000-6,000 feet elevation, so the climate is moderate, with good rainfall.  Most people are peasant farmers.  All the major towns are connected by paved roads, of varying quality; all of these roads have matatu routes.  However, most people live on small plots or farms, off of unpaved roads or footpaths.  In towns with hospitals, electricity is somewhat dependable, though running water is not always present.  There are numerous churches of many denominations in most areas.  Webuye is an hours drive from Eldoret, the home of the Medical School and numerous shops and services.  The political situation is relatively stable. 

The specific location for the MCC position is Lugulu Hospital, a Quaker Hospital 5 miles from Webuye town.  Registrars use Webuye as the primary teaching site, with rotations at Lugulu as well, though there are no faculty stationed at Lugulu at present.  Facilities and staff there are attuned to expatriate needs, as the hospital has hosted missionary doctors for over 30 years.  Teaching activities will be at both Lugulu and Webuye hospitals. 

Challenges: 

The major challenges are not in the physical environment, but in working relationships.  The registrar trainees are generally well motivated and pleasant to work with, but hospital care in Kenya is still sub-optimal, with ancillary services (nursing, laboratory, imaging) limited.  When attempting to introduce new programs or change existing ones, there is a need to remember that both mission and district have their own priorities and bureaucracies, and that any change may prove more difficult than expected. 

Link to "Generations at Risk" AIDS Activities 

The very interesting, unique, and current situation with AIDS in Africa is that it is being "transformed" from an invariably fatal disease to a chronic disease - especially where ARVs are available.  This is really new territory for primary health care/public health in Africa.  In the past primary health interventions were either "one shot" situations (e.g. vaccines) or truly community-based (e.g. sanitation and nutrition programs, or AIDS prevention.)  Managing a chronic disease, whether AIDS or diabetes, requires much closer contact with the medical system, including familiarity with all the issues involved in adherence to the medical regimen. 

Western Family Medicine has been dealing with these issues for a long time.  An MCC assignment supporting the training of Family Medicine is an excellent way to be involved with the HIV/AIDS pandemic in Africa.  In fact, although prevention programs and drug procurement programs are now well-funded, there is still a lack of well-trained clinicians to manage the ARV programs.  Training Family Doctors in Africa is an important way to fill this gap.
3.  Medical Officer - Mtshabezi Brethren In Christ Church Hospital - Zimbabwe 


Location:  Matabeleland, Zimbabwe

Term:   2 to 3 years

Full Time Equivalency:   1.0

Date Required:   Available now

Synopsis: 

Mtshabezi Hospital services adjacent BIC institutions, including the Mtshabezi Junior School, the Mtshabezi High school, the BIC Ekuphileni Bible School and the BIC Mtshabezi farm as well as several surrounding rural communities of the Gwanda district and beyond. 

Qualifications: 

All MCC workers are expected to exhibit a commitment to: a personal Christian faith and discipleship; active church membership; and nonviolent peacemaking. 

Candidates of a gender or ethnic group typically underrepresented in this type of MCC assignment are encouraged to apply.

· Bachelor of Medicine in Chemistry and Biology or Medicine and Surgery (MBClB) or equivalent

· Satisfactory completion of internship and Senior Resident Medical Officer (SRMO) 

· At least 2 years as Health Medical Officer (HMO) and Senior Health Officer (SHO)

· Must be registered with the Health Professions Council 

· A non Zimbabwean will need orientation at a designated Ministry of Health and Child Welfare institution before assuming duties as Medical Officer (MO). 

Assignment Description: 

The MO is a generalist medical officer, experienced enough to be posted and function at all levels of the health delivery system in Zimbabwe.  He/she should be capable of working on his/her own in a hospital of first referral with limited access to specialist services. The Medical Officer should have attained the ability to perform essential procedures in surgery, obstetrics, gynecology. orthopaedics, traumatology, anaesthesia, including adequate knowledge and skills in general medical and paediatric cases. He/she must be sufficiently experienced as to recognise and understand the limitations of his/her level of practice. 

Duties: 

1.The Medical Officer provides management of all  medical and surgical cases, emergencies, chronic and accute cases and refers complicated cases to the Provincial Hospital. 

 2. Manages minor surgical obstetrics and gynaecology, orthopaedics and trauma, paediatric and medical emergencies.

 3. Acts or is designated District Medical Officer in charge of the District Health Services.

 4. Performs clinical duties, including:

       (i)   Conducting clinical ward rounds in the hospital on a regular basis

       (ii)  Performing routine theatre work on a regular basis for the Hospital

       (iii) Being on call at the Hospital on a rota basis and during this period to be always accessible to the Hospital.

       (iv)  Performing medico legal duties and giving evidence in courts of law as required. 

 5. From time to time be required to conduct district work and supervise Rural Health Centres, including other Brethren In Christ Church Mission Hospitals and Clinics on an administrative and professional basis.

6. Supervise all junior medical staff under his/her influence in the Hospital. 

7. Supervise the admission and discharge of patients in his/her ward/hospital and ensure that letters are sent to referral  doctors and hospitals to appraise them of the patients conditions and treatment. 

8.Additional duties include:

          (i)   Day to day running of the hospital under the periodic supervision of the Provincial Medical Director.

          (ii)  Chairs the Hospital Executive Committee

          (iii)  Liaises the Hospital Administrative Committee

          (iv) Chairs the Promotions Committee for the Hospital based Promotions

          (v)  Deals with complaints from the public and other interested parties

          (vi) Chairs the Disciplinary Committee at the Hospital

          (vii) Ensures the cost-effective and efficient use of resources in his/her institution.

 9. Collates and presents statistics, complications and deaths of his/her patients on a regular basis. 

Location Description: 

The assignment location is Mtshabezi Hospital in Matebeleland. The Hospital is in a rural setting, situated some 120 kilometers from Bulawayo, Zimbabwe's second largest city and 40 Km from Gwanda, another smaller district town. The Hospital is serviced by a 20 km dirt road  that joins a tarred (paved) road to Bulawayo and Gwanda.

Challenges: 

Equipment and facilities are limited and/or very basic. The doctor may be the only medical officer in the Hospital. Therefore, the assignment may sometimes call for long hours. 

 The incumbent also requires good communication and interpersonal skills to meet the demands of his/her  diverse range of responsibilities. 

