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Footprint of 
CMAI Institutional 

Members – 275 mission 
Hospitals 65 SONs and 

CONs

Regions of India with wide 
disparities in Health care  
indicators and availability of 
basic facilities like 
education, transport, 
livelihood opportunities  etc. 
(Central and some parts of 
North and NE – State 
averages far below/above  
National averages_

The Context



Background Statistics 
• No of students passing out from CMAI Member institutions every 

year :5205 and the CMAI Boards – 1100 
• CMAI Nursing Boards of Nursing : BNESIB(South India)- 113 years 
• Mid India Board of Education (MIBE)- 100 years (serving Central 

India)
• South India- More than  70%  Students Migrate abroad
• MIBE- Employed in govt and corporate sectors within state or 

central India. (> 95% stay in India)



Goal/Objective
• To highlight the transformative impact of nursing education on young women 

from marginalized communities, specifically emphasizing its role in 
empowering individuals, families, and communities.

Personal Transformation leading to community transformation 
Personal transformation
Economic independence & stability
Social Mobility



Personal transformation that ripples outward into community 
transformation

Knowledge and Skills 
(professional training) + 

Christian Values and 
Ethics

Emerge as individuals 
radiating confidence, 

discipline, and a 
profound sense of 

purpose. 

Personal conviction transforms 
them into channels and agents 

of change for their peers, 
challenging traditional gender 

roles within their families.

They become the light to their communities, showing the way, 
and the salt, preserving and passing these values to their 

families and friends.



Economic stability – Family – Community 

• Low Socio-economic status + Professional training                100% 

job opportunities                Personal financial stability and 

contribution to Family financial needs                 Economic Security 

for family              Improvement in the Community’s economic 

status.



Social Mobility

Change agents in the family, 
Society and workplace – 

change makers, trend setters

Career development and 
leadership roles

Opportunities for higher 
education

Professional Training and Employment

Light placed on a hill showing 
way to peers and the 
community.  

Salt adding flavour -  
preserving the culture , 
Values and ethics in family 
and community



Case StudiesAdivasi Community

https://www.newsclick.in/Bihar-elections-Musahars-significant-but-neglected

Muzhagar Community
https://www.vice.com/en/article/meet-the-launda-dancers/

Dancing and 
Prostitution
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